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Abstrak: Penelitian ini mempunyai tujuan adalah untuk mengetahui kondisi budaya organisasi, kecerdasan emosional dan 
kompensasi, pengaruh budaya organisasi, pengaruh kecerdasan emosional dan pengaruh kompensasi  terhadap kepuasan kerja,
pengaruh budaya organisasi, pengaruh kecerdasan emosional dan pengaruh kompensasi terhadap kinerja pegawai, pengaruh tidak
langsung budaya organisasi terhadap kinerja melalui kepuasan kerja, pengaruh tidak langsung  emosional terhadap kinerja pegawai
melalui kepuasan kerja,  pengaruh tidaklangsung kompensasi trhadap knierja melalui kepausan kerja dan pengaruh kepuasan kerja
terhadap kinerja pegawai.  varibel penelitian ini adalah budaya organisasi, kecerdasan emosional, kompensasi dan kepuasan kerja.
Objek penelitian ini dilakukan pada Badan Pegngelola Keuangan Derah Kabupatnen Aceh Besar. Olah data digunakan metode data
Partial Least Square  (PLS).  memberikan kesimpulan  dimana  budaya organisasi, kecerdasan emosional, kompensasi, kepuasan
kerja dan kinerja pada Badan Pengelola Keuangan Daerah Kabupaten Aceh Besar sudah berjalan dengan baik, budaya organisasi,
kecerdasan emosional dan kompensai berpengaruh positif dan signifikan terhadap kepuasan kerja pegawai, hasil penelitian lain juga
membuktikan bahwa budaya organisasi, kecerdasan emosional dan kompensasi berpengaruh positif dan signifikan terhadap kinerja
pegawai. Kemudian terdapat pengaruh tidak langsung budaya organisasi terhadap kinerja pegawai melalui kepuasan kerja pegawai
Badan Pengelola Keuangan Daerah Kabupaten Aceh Besar. Kemudian bahwa kepuasan kerja tidak memdiasi pengaruh kecerdasan
emosinal terhadap kinerja pengawai. 
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Abstract: This study is to determine the condition of organizational culture, emotional intelligence and compensation, the influence
of organizational culture, the influence of emotional intelligence and the influence of compensation on job satisfaction, the
influence of organizational culture, the influence of emotional intelligence and the influence of compensation on employee
performance, indirect influence of organizational culture on performance through job satisfaction, indirect influence of emotional
on employee performance through job satisfaction, the indirect influence of compensation on perfromance through work
satisfaction and the influence of job satisfaction on employee performance. The variables of this study are organizational culture,
emotional intelligence, compensation and job satisfaction. The object of this study is conducted at the Regional Financial
Management Board in Aceh Besar District. It concludes in which organizational culture, emotional intelligence, compensation, job
satisfaction and performance in the Regional Financial Management Board of Aceh Besar District have been running well. The
organizational culture, emotional intelligence and compensation have positive and significant influence on employee job
satisfaction. The results of other studies also prove that organizational culture, emotional intelligence and compensation have
positive and significant influence on employee performance. Then there is indirect influence of organizational culture on employee
performance through employee job satisfaction of Regional Financial Management Board of Aceh Besar District. And job
satisfaction does not mediate the influence of emotional intelligence on employee performance. 
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